
[image: image1.png]\\\////

DBSA





.

RESUME

MISS LOYISO PITYANA

CURRENT POSITION:  MANAGER:  HUMAN RESOURCES, Development Bank of Southern Africa

SUMMARY OF EXPERIENCE

· To develop HR strategies ensuring that the Bank meets its set objectives through people (e.g. remuneration, recruitment, industrial relations, etc.);

· To manage and lead the Human Resources Business Unit by ensuring that individual staff members are motivated to deliver the set goals or objectives of the unit;

· To manage material and financial resources of the HR unit in a cost effective and diligent manner so as to provide support to the Bank and its clients;

· To establish, maintain and monitor best practices with regard to HR operations;

· To develop, implement and monitor the annual HR Business Plan to support the Bank’s strategic objectives;

· To ensure that the Bank’s HR policies and procedures are aligned with the Labour Relations Act in order to create a harmonious working environment;

· To lead the management team in negotiations and consultation with the trade union;

· To facilitate the establishment of a professional Human Resources fraternity in DBSA;

· To provide strategic guidance to the Management Review Meetings and EXMAN regarding Human Resources issues empowering them to address challenges in their respective areas of responsibility;

· To provide employee assistance programmes to all staff to ensure a healthy and productive workforce;

· To provide support and guidance to management in the implementation of Employment Equity;

· To assess the impact of Human Resources interventions on the DBSA business priorities.

· Extensive business strategy development and maintenance experience across a number of industries

· Experience in development and definition of Business Strategies and organisational alignment 

· Experience in creating and maintaining supplier relationships relevant to service offering

· Proven experience in the NGO sector 

· Strong competency on software development and information systems management

· Strong Project management experience

· Proven experience in Business Intelligence development

Detailed Experience

Industry:

Management Consulting

Position Held

Director

Work performed
Business development, financial definition, and strategic partnership developments; Staff profiling, Marketing, Investment profiling

Industry:

HR and IT Strategy 

Position Held:

Director

Work performed:
Strategy development, revenue generation, staff development, methodology development, Marketing and positioning, Investment profiling, Operations

Industry:
NGO

Position Held:
Consultant

Work Performed
Strategy Development, process definition and implementation, Revenue Generation

Industry:
Specialized Development Training

Position Held:
General Manager

Work Performed
Strategy Development and implementation, Marketing, Operations and finance

Industry 
IT and HR Training 

Position Held
Key Account Manager

Work Performed
Marketing, skills assessment, relationship building, and Strategy development, training solution delivery

Industry:
IT Development

Position Held:
Consultant 

Work Performed
Systems Development, Project implementation and management, Account profiling   

Industry:
FMCG

Position Held:
Data Analyst

Work Performed
Data management, migration and integrity, System analysis mapping onto the data management and storage. Oracle analysis 

Education 

Current – Masters in Business Administration (MBA) – Currently studying part time with UNISA School of Business Leadership

2003 – Post Graduate Management Development Programme – UNISA School of Business Leadership

1995 - Borland

Advanced Delphi Programming

1994
Bsc Industrial Information Technology

University of Central England in Birmingham
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